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Ten reasons to get involved in workplace learning.

· Over 20% of employers report that their workforce has insufficient skills to meet the business objective. (national skills task force).

· One in six graduates have experienced difficulties with math’s at work. (Conrnelius).

· A company employing 51-100 employees could be losing £86,000 a year because of poor word and number skills.

· Financial services customers rate staff knowledge as one of the most important factors affecting service quality, but this is the area with the greatest gap between importance rating and service delivery. (Managing the business service report 2001).
· One third of employees say they could do a better job if they had more training. (Mori 2002).
· Training and development are the most important considerations when looking for a new job, after basic salary. (Mori 2002).
· Only 15% of companies provide training for the entire workforce. (Employer skill survey 2001).
· 55% of workers with degrees received training in the last year. (Adult literacy survey).
·  5% of adults without qualifications received training over the last year. (Adult literacy survey).
· Approx 7 million adults in the UK are below level 2 in numeracy and literacy qualifications.
